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Northwood Community Primary School - Disability Access Plan 
 
 
Access to the physical environment  
 

Target Strategies Responsibility Timescale 

Ensure the school 
meets the access 
needs of all disabled 
children, staff, 
parents/carers and 
visitors.  
 

 All ground floor rooms are accessible.  
 

 Main entrance is accessible. Door entry 
and reception desk are positioned at a low 
level.   
 

 We are extremely flexible and would take 
each case on merit and make reasonable 
adjustments to our practice to provide 
access to the building. 

 
 

School Business 
Manager  

Ongoing  

Ensure the internal 
layout of the school 
meets the needs of 
all disabled children, 
staff, parents/carers 
and visitors.  
 
 

 All visible signs also have braille. 
 

 Induction Loop system used in main 
reception area.  
 

 Onsite lift for disabled access to first floor.  
 

 Door sensors around the building are 

School Business 
Manager  

Ongoing  
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Target Strategies Responsibility Timescale 

positioned at a low level.  All doors are 
released automatically during a fire alarm. 

 

 Ongoing checks from the caretaker that fire 
exit routes are clear. 
 

 Disabled toilet in the front entrance which is 
accessible for all. Disabled toilets around 
the school for pupils.  
 

 

Ensure all plans for 
building 
improvement 
consider disability 
access.  
 

 Any school improvements will be assessed 
by the School Business Manager and 
Premises Officer in order to ensure they do 
not impact on disability access to the 
building.  

 

School Business 
Manager  

Ongoing  

Ensure all disabled 
children, staff, 
parents/carers and 
visitors can be safely 
evacuated.  
 

 Put in place evacuation plans where 
necessary for specific pupils when required.  
 

 The school has evacuation chairs, Fire 
Marshalls have been trained in their use.  
Ensure ongoing training and refreshers for 
staff.  

Class Teachers  
 
School Business 
Manager  

Ongoing 
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Access to information  
 

Target Strategies Responsibility Timescale 

Ensure all 
information to 
prospective 
parents/carers is 
accessible.  
 

 Review of school prospectus booklets to 
check if they need converting into for example 
large print, different backgrounds and 
alternative languages.  

 
 
 

School Business 
Manager / 
Learning Mentor  

July 2014   

Ensure all 
parents/carers can 
access the school 
website.  
 
 

 ICT support sessions held at the school for 
parents to develop IT skills.  
 

 Parents can discuss any issues or areas for 
website development at Parent Meetings.  

 
 
 

Learning Mentor  Ongoing  

Clear 
communication to 
parents visiting the 
school.  

 Add additional notice boards to outside school 
– classrooms and main entrance. 
 

 Add Life Channel large television screen at 
the front of the school to display key 
messages, photographs and videos to 
parents.  
 

School Business 
Manager  

Sept 2012  
 
 
Dec 2013  
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Target Strategies Responsibility Timescale 

 Ensure parents are asked about their 
preferred method of communication when 
starting the school. 
 

 Discuss with parents the particular needs of 
their children when starting the school.  

 

Clear information 
communicated to 
parents/carers.  

 Audio Podcasts of information on the school 
website.  
 

 Letters communicated in plain English for 
parents/carers.  
 

 Correspondence to parents/carers sent out on 
buff coloured paper to assist those with 
SPLD. 
 

 Ensure school texting service is up to date. 
 

 Where parents have EAL, they are offered 
support from KMBC where required e.g. in 
raising their child’s attendance levels.   
 

 The onsite Children’s Centre run classes for 
parents with EAL.  

Class Teachers  
 
 
School Business 
Manager  
 

Ongoing 
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Target Strategies Responsibility Timescale 

 

 Parent/ carers courses held on phonics 
development with children. Stay and Play 
sessions to demonstrate learning to parents.  

 
Access to the curriculum  

 

Target Strategies Responsibility Timescale 

Continuous 
professional 
development of all 
staff. 
 

 Disability equality policy provided to all staff 
through paper copies and an electronic copy 
on the school website. 
  

 All staff have received Dyslexia awareness 
training. 
 

 All Teaching Assistants have received training 
in the use of Active Literacy Kit. 
 

 Whole staff training on the use of Numicon. 
 

 All staff have completed equality and diversity 
training delivered by KMBC in 2013.  
 
 

All staff  Ongoing  
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Target Strategies Responsibility Timescale 

 Received I Can accreditation for work with 
communication development in school. 
 

 Pastoral team attend ongoing training around 
SEN. 
 

 Pastoral team identify SEN training for other 
staff. 
 

 Teaching Assistants have all received basic 
Makaton training from the Assistant 
Headteacher and specialist Higher Level 
Teaching Assistant. 
 

 Outreach Manager arranges and co-ordinates 
SEN training package for cluster schools. 

 
 

Disability equality 
awareness and 
incorporation in all 
curriculum areas.   
 

 Ensure consideration and inclusion of 
disability issues in all areas of the curriculum. 
 

 Disability equality is a key part of the PSHE 
curriculum within the school.  
 

 Use of Makaton in assemblies. 

All teachers Ongoing 
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Target Strategies Responsibility Timescale 

  

 Children in Early Years taught Makaton signs. 
 

 Makaton signs/symbols displayed around the 
school. 
 

 Coloured dry wipe boards for children with 
SPLD. 
 

 Specialist pens and grips provided for those 
children who need them. 
 

 Bases in classrooms set up to enable children 
with specific needs to access curriculum. 
 

 Specialist resources provided to enable 
children with specific needs to access 
curriculum.  
 

 Teachers modify resources to ensure all 
children have equal access to the curriculum. 
 

 Specialist rooms and areas established. 
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Target Strategies Responsibility Timescale 

 The curriculum also includes a PSHE 
Inspirational People fortnight focusing 
specifically on equality and diversity.  
 

 KMBC Rights and Participation team work 
with the school and pupils on an ongoing 
basis.  
 

 We are extremely flexible and would take 
each case on merit and make reasonable 
adjustments to our practice to provide access 
to resources and the curriculum. 

 
 

 


